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LEGISLATIVE AND INSTITUTINAL 
FRAMEWORK 

 
Which categories of persons are 

currently allowed to enter Kosovo 
for the purpose of providing a 

service (GATS – Mode 4)? 



1. Legislative and institutional 
framework 
___________________________ 

• The Law on Foreigners, No. 04/L-219, Article 67 to 83, 
regulates the conditions of entry, movement, residence 
and employment of foreigners in the territory of 
Kosovo.  

• Categories: Key personnel, intra-corporate transferees, 
Managers, Specialists, Graduate Trainees, Business 
Visitors and Independent professionals.  

• Institutions responsible - Ministry of Internal Affairs 
and Ministry of Labour and Social Welfare 
 



2. CONDITIONS  
What are the conditions attached to 

their entry and stay? 



2. Conditions (1) - general   
_____________________________ 
  

 

• Purpose of stay and documents -  they have to prove 
the purpose of temporary residence, they have to have in possession a 
valid travel document 

 

• Subsistence and medical conditions -sufficient means 
of subsistence and presentation of medical insurance 
 

• No prior negative history and no threat to 
security -has no entry and residence ban in Kosovo and constitutes 
no threat to state security, public order or public health.  

 
Source: Law on Foreigners, General conditions Article 48 



2. Conditions (2) - quota   
_____________________________ 
• Quota  system – the Government to adopt a 

national quota for foreign workers by 31 
October 

 
• Conditions for annual quota (Article 69) – 

evidence of employment, education and 
business registration 

 
• Conditions outside annual quota (Article 71) – 

evidence of employment, education, business 
registration and justification on deficit skills  

 



 

 

 

 

3. LABOUR AGREEMENTS AND 
STATISTICAL DATA  

Is there any labor agreement and up-to-date 
statistical data   



3. Labour agreements/statistics 
_____________________________ 
• No Agreements – no plans for the 

future 
•  Work permits to foreigners 

(2013) – 1514  
• Employees destination - 

construction, industry, agro-
culture, NGO, education, trade, 
banking and finance, health and 
telecommunication  

• Employers: Construction 
Engineers, telecommunication, 
architect, specialists in the fields 
of economy, medical, audit of the 
banking and finances, aviation 
engineers, teacher of foreign 
languages etc 

• Countries of origin:  EU, US, 
CEFTA countries, Turkey 

981 

289 

5 33 1 

232 

0 

200 

400 

600 

800 

1000 

1200 

Type of work permit (2013) 



 

 

 

 

Thank you for your attention 
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