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q Recognition systems |
_

* Definition of regulated and non I’egulated.___ﬂ_
professmns | ‘ \

«Methods for assessment and recognltlon
of formal Iearnlng - | |

-Alternatlve and Condltlonalfecognltlon of
formal Iearn|ng | | .-

*Practices for recognltlon of mﬁormal and
non-formal Iearn|ng |



q Recognition systems I
_

 Employer mvolvemenk

o Different methods within one o
country: federal vs decentrallzed
SyStemS um bl B 4 |

o Multllateral and bllateral
agreements for recog n_ltl Oﬂ
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qPolicy recommendations
_

 Adopt recognition proced res which | B
harmonize an approach of sed on formal
qualifications. with one ba$ed on Iearnrng v

outcomes

 Reduce complexrty of the reeognltron "
process through one- stop shops and

coordination among authorrtres

* Increase employer mvolvement
recognition process |

mvolved

|nthe\-,



qPolicy recommendations
_

* Increase awareness of the recognltlon

system and its. outcomes mong mlgrants
and employers ‘

 Encourage earIy recognltlen of quallflcatlons

e Adopt a hollstlc approach between

Integration and recognltlon poI|C|es for the fuIIﬁ
utilization of the skill-set of mlgrants

e Data coIIectlon and anaIyS|s of the effects of
recognition on labour market insertion



0

at

apl



mailto:aplatonova@iom.int
http://labourmigration.eu/

	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6

